MECHANIC I, II

DEFINITION
Under general supervision, performs vehicle and equipment maintenance and repair,
performs related duties as required.
DISTINGUISHING CHARACTERISTICS
This series describes two levels of journey level mechanics which are differentiated by
the emphasis and scope of work assigned. The Mechanic I performs the full range of
equipment maintenance and repair, but primarily performs maintenance and routine
repair jobs. The Mechanic II primarily performs more difficult and complex repair jobs
and assumes lead worker responsibility in the absence of the Shop Supervisor.
REPRESENTATIVE DUTIES
The duties listed below are examples of the work typically performed by employees in this
class. An employee may not be assigned all duties listed and may be assigned duties
which are not listed below. Marginal duties are those which are least likely to be
essential functions for any single position in this class.
1. Performs preventive and emergency maintenance and repairs on a variety of
automobiles, motorcycles and equipment with gas or diesel engines and standard
or automatic transmissions; diagnoses mechanical problems.
2. Replaces and/or adjusts parts, such as carburetor, fuel pumps, brakes, filters,
distributors; hydraulic cylinders; generators, bearings, radiators, water pumps,
and hoses.
3. Diagnoses electrical problems and repairs and/or replaces alternators, ignition
systems and spark plugs.
4. Performs oil changes, engine tune-ups and front end repairs; services vehicles
with oil, lubricants, grease packs, water, fluids, and fuel; changes tires.
5. Performs emergency repairs on vehicles in the field; may road test vehicles
repaired or serviced; uses computer to enter and retrieve data for vehicle
maintenance; maintains routine records of work performed; maintain shop
equipment and may assist in maintenance of parts inventory; installs
identification decals on equipment and vehicles.
6. Repairs power lawn mowers, small gasoline engines, pumps, and miscellaneous
equipment and tools; repairs emergency generators.
7. Provides temporary and vacation relief in similar occupational fields as
necessary; may be assigned to perform routine assignments and administrative
tasks in the absence of supervisor.

EMPLOYMENT STANDARDS
Education and/or Experience
Mechanic I
One year of experience as a journey level mechanic engaged in maintenance and repair of
gasoline powered vehicles or completion of a formal apprentice program or any
combination of training and experience that provides the desired knowledge and abilities.
Mechanic II
Two years of experience as a journey level mechanic engaged in maintenance of gasoline
and diesel vehicles and equipment common to City operations or any combination of
training and experience that provides the desired knowledge and abilities.
Knowledge of:
Both Classes – Mechanical systems of gasoline powered automobiles and light
equipment; safety hazards and precautions associated with mechanic’s trade; preventive
maintenance inspection methods.
Mechanic II – Techniques and methods of overhauling gasoline and diesel powered
equipment and related components, including engines, transmissions, suspensions,
starting systems, fuel systems, air conditioning systems, and electrical systems;
emergency lighting on safety vehicles; siren repair.
Ability to:
Both Classes – Diagnose equipment failure and make necessary adjustments and repairs;
perform preventive maintenance; operate drill press, hoist, and other shop equipment; use
testing equipment such as micrometers, calipers, and timing lights; work safely; prepare
routine records; read and use mechanic manuals, establish and maintain cooperative
working relationships.
Special Requirements
Possession of, or ability to obtain a valid California Driver’s Class B License.
Physical Demands
Involves active physical work but not prolonged heavy exertion. On feet most of time
involving bending, stooping, squatting, twisting, reach, working on irregular surfaces;
frequent lifting of objects up to 25 lbs. with occasional lifting of objects weighting over
50 lbs.
Working Conditions
Continuous exposure to unpleasant elements such as dust, fumes and odors, dampness,
high noise levels, or outside weather conditions. Travel throughout the City may be
required.
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